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Extended Abstract

Background and Purpose

Purposeful rejection occurs when a
person consciously and voluntarily
avoids sharing with others. This
behavior is done with the aim of
undermining the goals or protecting the
interests of oneself or the group; this
means that people may stay away from
an individual or a group because they
find contact with them harmful. In
addition, a group may exclude certain
individuals for better performance (He,
Liu, Zhao Elliott & Zhang,
2019). Unintentional rejection occurs
when people are unaware of taking
others out of social attention and
interaction. People may also
inadvertently reject others; because
they have a misinterpretation of the
social norms of their environment. In
fact, people behave according to
unwritten and unspoken norms that
determine who should be considered
and who should be ignored in different
environments. Thus, environmental
norms determine to whom it is
acceptable to pay attention or ignore
(Sommer & Rubin, 2005). Many factors
contribute to this separation, including
economic,  social, and political
inequalities.  Social exclusion by
depriving equal access to educational
opportunities, employment, health,
etc. causes economic and income
poverty and weakening of human
capabilities and aggravation of social
problems; In this regard, it can be
clearly seen that the severity and form
of social problems and harms are
different in individuals and groups, and
some age, gender, religious, ethnic or
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immigrant groups are more on the brink
of social harms due to socio-economic
exclusion. Given the wide range of
processes involved in social exclusion,
understanding this concept will help
empower society in its various
dimensions and lead to the
improvement of cultural and social
activities (Coalter, 2007). Income-
related poverty, personal
characteristics and social environment
are factors influencing exclusion in
society, especially in the field of sports.
In recent years, a lot of research has
been done in the field of grassroots
sports, most studies have identified and
studied demographic, biological,
psychological, cognitive, cultural and
environmental factors. In this regard,
Yazdanparast et al. (2019) showed that
seven educational factors, executive,
coercion, educational restrictions,
motivational, social and economic
aspects, were effective in leaving team
sports in adolescents. However, no
study has been done on exclusion from
public sports and health environments.
Therefore, it is necessary for the
present study to fill the existing gap.
Since the process of exclusion and
integration is an important factor in the
order and well-being of society and the
well-being of individuals and groups, its
intensification and expansion in any
way leads to the pursuit of goals in life,
lack of interest in life, tendency to
isolation, mental and psychological
problems such as  depression.
Personality disorders will be identified
by recognizing the issue of rejection,
many of these disorders can be
smoothed and motivate young people
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to compete in a healthy environment
such as sports environments, which in
turn will lead to prosperity and
progress.

Methodology

The present study, in terms of results in
the qualitative phase, is one of the
fundamental researches and the
interpretive approach tries to recognize
the exclusion model. In the quantitative
phase, it is one of the applied
researches. The result of research is
fundamental, theory or theory, and the
result of applied research is the
presentation of a model. In terms of
purpose, this study is exploratory in the
qualitative phase and explanatory in
the quantitative phase.

The statistical population in the
qualitative phase consisted of faculty
members with the rank of assistant
professor and associate professor in the
field of sports management from
Kurdistan Azad University, Tehran,
Guilan, Razi Kermanshah. In addition,
experts who were selected by snowball
method  which  continued  until
theoretical saturation. Finally, 16
interviews were done with 16 people.
The statistical population included a
small number of employees of sports
and youth departments in Kermanshah,
Ilam, Sanandaj and Hamedan. After
compiling the questionnaires, they
were given to a statistical sample of 300
people by various ways such as sending
emails, face-to-face referrals, sending
faxes, etc. A total of 268 questionnaires
were provided to the researchers for
analysis without any problems. In the
qualitative phase of the present study,
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in-depth interviews with experts were
used to collect data and a questionnaire
was developed using the results of this
stage. In the quantitative phase of the
research, the questionnaire "Exclusion
from sports environments" was used,
which was prepared and compiled from
the data obtained from the qualitative
phase of the study. The questionnaire
consisted of 55 homogeneous items
designed using the Likert scale (very low
to very high). At the end of the
interviews, a more in-depth study of
the theoretical foundations and
previous research was conducted to
combine the past concepts, researcher
experiences and expert opinions to the
next steps of data analysis and model
design. The designed model was then
provided to several experts and after
receiving  their  suggestions and
opinions on the classification of
categories and concepts, the final
model of exclusion from sports
environments was designed. Then,
based on the mentioned model, a
rejection questionnaire was developed.
After collecting the questionnaires
using the structural equation model,
the model was identified in a
guantitative phase.

Results

In the qualitative phase of the research,
the foundation data theory was used to
analyze the data, which is described in
detail above. In the quantitative phase
of the research, exploratory factor
analysis was used under SPSS software
version 26 and structural equations
under LISREL software version 9.3.
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Table 1-Fit indicators of good fit

Indicators The amount  acceptable value interpretation
P=0.000 . less than 0.05 is

2

X x?=1694.3 Sz significant

df 2y 1.65 Values between 1 and 3 acceptable (excellent)

RMSEA 0.049 Values less than 0.06 acceptable (excellent)

NFI 0.90 (\)/glsues between 0.90 and acceptable (excellent)

NNFI 0.92 glglsues EEE QLY e acceptable (excellent)

CFI 0.94 B/glfl:es between 0.90 and acceptable (excellent)

IFI 0.94 ?)/gl;es BEER G acceptable (excellent)

SRMR 0.040 below 0.08 acceptable (excellent)

Discussion and Conclusion

The results of the present study showed
11 factors influencing exclusion from
sports environments in the staff of the
Organization of Sports and Youth,
including  adaptability  (such  as
dependence on friends, management or
club); culture (such as gender, ethnicity,
race or misconceptions about aging );
rules and regulations (such as club rules,
opening hours, local rules), individual
(such as facilities, revenue and access);
talent and ability (such as physical and
mental ability); behavioral (e.g., coach
inattention or ignoring); inequality
(such as injustices in elections in a
systematic way); communication (such
as communication with the coach, club
and teammates); psychological capital
(such as motivation, self-confidence,
stress); performance (such as poor
performance, poor performance); and
conflict (conflict between individual
and club goals or conflict between
individual or coach knowledge).

Lack of economic resources, adequate
space, facilities, access and sufficient
income as an individual factor play an
important role in social exclusion;
however, it is very unrealistic to think
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that creating sports venues and
encouraging sports activities alone can
eliminate exclusion, because there are
other important factors (Dehghan &
Rashid Lemir, 2017). The results of this
study are consistent with those of of
Yazdanparast et al. (2019) in the field of
prioritizing the factors affecting team
sports abandonment in some economic,
work and  motivational  factors.
However, they are inconsistent in other
factors.

One of the reasons for this discrepancy
is that rejection is a social issue that
occurs by social groups, but leaving is a
personal process. The results of this
study are consistent with studies
identifying the factors affecting
organizational rejection like
Khajehpour, Bashlideh and Baharlou
(2015).

Accordingly, given that human beings
are social beings and one of the
characteristics of a healthy and
successful human being is the skill and
ability to communicate effectively and
constructively with others, rejection in
sports environments such as workplaces
reduces the opportunity for social
interaction; and that it is very important
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for the realization of human
psychological needs.

On the other hand, their psychological
capital reduces the negative
consequences of losing the
psychological resources associated with
rejection and allows them to best deal
with the stress and challenges associated
with rejection in society.

Ignorance or disregard for the individual
by others, as one of the items of the
behavioral component, is actually a
form of cold violence that has
psychological issues, its effects on
performance, and behavioral effects.
Behaviorally, the most important
consequence of rejection can be called
deviant behaviors. Functionally, the
effect of rejection was its negative effect
on performance. Therefore, it may
negatively affect the performance of the
team or club (Hsieh & Leung, 2019).
According to Galabaz, social exclusion
is related to the inability of certain
groups or individuals to fully participate
in society, whose access to valuable
economic, political, and social resources
has diminished due to structural
inequalities. These inequalities are
related to race, gender, disability,
immigration, religion, and ethnicity.
Adaptability and cultural factors are
other factors affecting organizational
exclusion from sports environments.
People's fear of being forgotten and
isolated, the existence of different
cultures and languages in the
environment, the existence of different
social beliefs and convictions, having
different faces or physical signs,
different birthplace and city of
residence, conflict between individual
beliefs and club beliefs, conflict
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between individual knowledge and the
existing processes of the team were
important items on the exclusion of
sports environments in the staff of sports
and youth organizations. Rejection is
expected to be an even stronger threat to
the sense of belonging of a sports
environment than harassment. The need
to belong is essential for personal
growth, honesty and health (Kim, 2020).
Regardless of the social context,
talented people with athletic abilities are
more desirable to accept and enter the
sport. With the increasing development
of physical and recreational activities
based on "Sports for All" policies, the
focus has shifted to physical abilities,
strength and speed (a prerequisite for
competitive sports). Therefore, the
world of sports covers all sections of
society and the space is provided for the
development of sports for women, the
elderly, and special people. However,
having the ability and talent can still be
a factor in attracting or being rejected in
competitive sports (Elling &
Claringbould, 2005).
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Table 1- Demographic characteristics of the interviewees

. . Lﬁlb o
a2 ,d) Sl e e

(22,2) 51,2 category Variable

81.2 Male Capuii

18.8 S0 Gender

Female
a5
125 Masters M
87.5 $ S education
P.H.D
ol JS" gles 5 e
Director and Deputy

12.5 Governor of the province i

62.5 st A as‘*l’ _@,F; ’

25 Assistant Professor LSS AE

Hlssls
Associate Professor
o329 y23le - Jou>
Table 2- Eigenvalues
sttt o b s ks
ompression . ;
variance Relative variance Total Factor
27.7 27.7 13.33 1
39.2 11.44 5.49 2
47.6 8.44 4.05 3
53.7 6.11 2.93 4
59.02 5.23 2.51 5
63.7 4.69 2.25 6
@@@@
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Table 2- Eigenvalues

133 iyl L.
gd g i il g
ompression . :
. Relative variance

variance

67.6 3.92

71.3 3.68

74.3 3.03

77.11 2.75

79.31 2.20

S Jols
Total Factor
1.88 7
1.76 8
1.45 9
1.32 10
1.05 11
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Table 3- Factor loads of each questionnaire item

o q
Question

0.87 - - - - 16
0.89 - - - - 17
0.86 - - - - 18
0.85 - - - - 19

0.73
0.77
0.83

o

foe)

~

1
SBoo~vNoosrwnr

- 0.78 - - 11
0.71 - - - 12
0.86 - - - 13
0.85 - - - 14
0.89 - - - 15
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Table 3- Factor loads of each questionnaire item

4 3 2 1
Question

0.83
0.75 -
0.85 -
0.81 -
0.82 -

; ; ; ; 20
- - _ - 21
) ) - - 22
- - _ ; 23
) ) ) - 24
- - - - 25
; ; - - 26
- - - - 27
; ; - - 28
- - _ ; 29
) ) - - 30

- - - - 31
- - - - 32
- - - - 33
- - - - 34
- - - - 35
. . - . 36
- - - . 37
. . _ . 38
- - - : 39
. . - . 40
- - - - 41
. . - . 42
- - - - 43
. . - - 44
- - - : 45
. . _ . 46
- - - : 47
: : _ : 47
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Figure 1- Model b and T values
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Table 4- Fit indicators good fit

O Jod B lade JJais b sl
Interpretation Acceptable amount Amount Indicators
oline s ol +/+8 1 j2a8
o 2L alee p=0.000 .
Is less than 0.05 so it Be meaningful ?1=1693.4 e
is significant
() ol Job L6 YUY o polie
Acceptable Values between 1 and 1.65 2yydf
(Excellent) 3
() el Job L6 - .
Acceptable P S S il 0.049 RMSEA
Values less than 0.06
(Excellent)
() cosl o L RO /A e ol
Acceptable Values between 0.90 0.90 NFI
(Excellent) and 0.95
() cosl o L RO /A e ol
Acceptable Values between 0.90 0.92 NNFI
(Excellent) and 0.95
(J) cosl o LB RO /A e ol
Acceptable Values between 0.90 0.94 CFI
(Excellent) and 0.95
(D) cosl o L6 RO /A e ol
Acceptable Values between 0.90 0.94 IFI
(Excellent) and 0.95
() el Joud L8 ek s
Acceptable Below 0/08 0.040 SRMR
(Excellent)
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