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Abstract
Received: The purpose of this study was to explain the correlational
07 Jan 2021 model Organizational Ethical Culture with professional ethics in

sport coaches. 185 coaches from various sports were selected
using simple random sampling method and completed the
Accepted: Organizational Ethical Culture Questionnaire and Professional
24 Apr 2021 Ethics Questionnaire of Sporting Coaches. The Data were
analyzed using Pearson correlation coefficient and multivariate
regression model. So, respect to values and norms, coaching
philosophy, humanistic relationship, interest to profession,
applying collective wisdom and rule orientation were explained
by the dimensions of Organizational Ethical Culture,
respectively. The dimensions of Organizational Ethical Culture
explained totally 11.9% of overall level professional ethics
variance in sport coaches. With this in mind, in order to improve
professional ethics, serious attention should be paid to the
culture of organizational ethics.
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Professional ethics refers to the class of behaviors and actions in the
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context of social systems. Several
critical studies in coaching ethics
have led the research path towards
the operationalization of coaching
professional  ethics.  Hardman,
Jones, & Jones (2010) explain the
theoretical underpinnings of
professional ethics in an article
entitled Sports Coaching, Virtue
Ethics, and Imitation, emphasizing
the critical role of coaches as role
models for athletes and answering
three fundamental questions. First,
what kind of person should the
coach be? Second, how should the
coach behave and act? Third, what
should be the purpose of coaching?
Thompson & Dieffenbach (2015) In
fact, the conformity of one's moral
reasoning with the principles of
professional ethics may play a role
in preventing moral misconduct.
Therefore, to understand the
mechanism of educators' tendency
towards professional ethics, a clear
understanding of ethical reasoning
must first be drawn. Ethical
reasoning is the capacity to think
about what is right and why and
why it is directly related to Ethical
Decision Making. (Lampe, 1994)

Methods

The  research method  was
descriptive-correlational. The
statistical population was all

professional coaches with national
and international degrees in

Golestan province, of which 185
were randomly selected from
football, volleyball, basketball,
handball, futsal, table tennis, liver,
swimming, wrestling, and karate as
a sample. The personal information
of the coaches was collected using a
researcher-made form consisting of
seven questions to determine age,
gender, marital status, sport,
coaching history, coaching degree,
and championship titles in the
coaching position. In order to collect
information in the present study,
the researchers, after obtaining the
necessary permits, participated in
the research samples and
distributed and collected research
questionnaires. Personal
information of coaches was
collected using a researcher-made
form consisting of seven questions
to determine age, gender, and
marital status, sport, coaching
history, coaching degree, and
championship titles in the coaching
position, the Professional Ethics
Questionnaire of Sporting Coaches
(PACC) and Organizational Ethical
Culture Questionnaire were used. In
data analysis, from Kolmogorov-
Smirnov (KS) test to check the
normality of data distribution,
Cronbach's alpha coefficient to
determine the internal consistency
of the measuring instrument,
Pearson correlation coefficient to
determine two-way correlations
between variables, and the
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Regression test was used. In the
present study, based on the
recommendations of Hu & Bentler
(1999), all analyzes were performed
at 95% confidence level using the
statistical package for social
sciences 22.

Results

Table 1 shows the descriptive
statistics and two-way correlation
coefficients between the research
variables.  According to the
information in this table, the
highest level of professional ethics
with a score of 4.37 +1.32 in the
dimension of interest in work and
the lowest level of professional
ethics with a score of 2.58 + 1.31in
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the dimension of human relations.
The participants' total professional
ethics score with a score of 22.42
+3.35 was in the range of 6 to 30
above the average of 18 (p <0.001, t
= 7.85). According to the Pearson
correlation coefficient, the
relationship between the general
level of moral culture and
professional ethics is significant and
positive. Profession, respect for
values and norms, and human
relations were meaningful, positive,
weak to moderate relationships;
However, no significant relationship
was observed between the
dimensions of following high
officials and the dimensions and
general level of professional ethics
(Table 1).

Table 1. Internal consistency of tools, descriptive statistics, and two-way
relationships between research variables

Variables Alpha M£SD 1 2

3

4 5 6 7 8 9 10

1-Organizational
ethical culture
2- Moral norms /
stimuli
3- Following the high
officials
4-Encouragement for
moral behavior

5-Professional ethics
6-Coaching philosophy

088 63.28=10.78

0.87 4244847 .73

08 11428274 073%™ 078

0.84 8.28+2.67 0.76™
035™
029"

0247

0.79™
026"
0.13
0.12

0.84 20424335
354128

4374132
4.25+1.07

0.78

7-Interest in work 082
§-Using collective
wisdom
9- Law-abiding
10-Respect for values
and norms

0.79 023 025"

0.79 4.25+1.12 023 0.26™

0337
008"

0.78 4.28+1.03 0.13

11-Human relations 0.76 258£131 0.11

078"

0.11
0.08
0.08

0.11
0.09
0.10
0.07

031"
028"
0.24™

074

075 077

0.10 0.76™ 076 075

014 075 078 078" 075"

073
078

076"
077"

031
028

017
0.76™

0,84
0.7

0.76™
0.76"

07

To evaluate the capability and
strength of the dimensions of
organizational ethics culture in
explaining the dimensions and

general level of professional ethics,
seven  multivariate  regression
models were implemented. In the
first model, the regression model of
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coaching philosophy is statistically
significant based on the dimensions
of organizational ethics culture so
that incentives for ethical behavior
can predict coaching philosophy
and can explain 8.1% of changes in
professional ethics in the dimension
of coaching philosophy. Is. In the
second model, the regression
model of interest in the profession
based on the dimensions of
organizational ethical culture is
statistically significant so that
incentives for ethical behavior can
predict interest in the profession
and interest in work. The results of
the third model analysis showed
that the regression model of
collective wisdom based on the
dimensions of organizational moral
culture is statistically significant so
that ethical norms/stimuli can
predict the use of collective wisdom
and can explain 6.4% of the total.
Changes in professional ethics are in
the dimension of the use of
collective wisdom.

Discussion

Emadi, Kamali, and Hosseini (2016)
indicated that issues related to
professional ethics are of great
importance among coaches.
Dehghani (2020) found that cultural
policies and activities influence
professional ethics. Oxameti et al.
(2017) also showed that paying
attention to cultural issues can

improve professional ethics. With
this in mind, it can be stated that the
results of the present study in this
regard are in line with the results of
peasant research (2020) and
Oxameti et al. (2017). Evidence has
shown that by promoting an ethical
culture, it is possible to improve the
attitude of sports coaches towards
the ethics of the coaching
profession. However, it should be
noted that the share of ethical
culture in explaining professional
ethics was about 11.9%. This means
that 88.1% of the changes in the
professional ethics of sports
coaches are related to other factors.
The lack of previous studies has
limited the possibility of direct
comparison of research results with
the findings of other studies, so
more research is needed to reach a
definitive conclusion. The study's
findings identified ethical
norms/motivations and incentives
for ethical behavior as influential
factors on professional ethics,
which are empirically based on
Gunz & Gunz (2006)'s theoretical
explanation of the unprofessional
behaviors of top managers as
important managerial barriers. They
are an organization, they support.
The importance of encouragement
in professional ethics is such that
social support and positive
feedback are mentioned as factors
that play an important role in the
success of team performance
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Table 2- Summary of Multivariate Regression Model Results to Explain
Professional Ethics Based on Ethical Culture and Its Dimensions

2197 0137 0.195(0.099)

4439 031 0.8430.19)

0.943 0.066 0.125(0.132)

. Sl . . . .
< [ )| el o B T
t g N F Model - Predictive

(5,9 2 R variables
B (S.E.
Y clolis ;)
0.056 0.004 0.006(0.101 ] S
( ) Follow the top officials
sladys MY Jae
0.119 0.345 **8.177  Model 7: Professional
ethics
1.36 6.227(4.58) e o
Constant

S8, sl bogigis
Encouragements for
moral behavior
OV INESEWIINIFEIS
Moral norms / stimuli
Vb cbolis jl g9
Follow the top officials

2 5 Cue cloline Bin bls)l agng by (g k3L
GMd s B3I g M) K yd olal (4 bawgio S
2 odd pbul [ Suwer sla Lo ggezme ;3 Dy

Sk of e e B
8y Gly ggss 5 S ok el b o
a plynlolal g cutly (glad > M (e 3 gy
5 86 Cusid ()5 dhudd g ol 5 a5 )
N Kim 3 slal 311y 55 508 60 58 0
& jebled K @jle 4 Lol olaidl g 4
Hsam @5l slaidl g Oyl (qwdine (b
P39 3 Blxin jl 9 g ps unl (ola)lxia
NV o en 5 JUS) cul y9p8 Syl o2

(YN woly esile g (el 00l gg s
P8 B3y (g 3 35 3 (VoVY) e 5 5

*hK

TP <y, TP < e

S5 A% 9
5 (AW S ool ylowin (i &S ol s gols
—ad > ML slayl e )3 (IS L8, (gl s gt
2 ogde sl yidiy YU Slolio g9y 38 3l (4!
5 byl 4 plinl coiy a4 &0l ol @l ol
(duoyd MY) (6 )Kupe dudd (duoyd A/D) ba i
FIF) by & (sxwadMe (do)d V/A) Sluil Laslg,
OB g (1o FIF) (re 25l oolitul (as )
Sl sy 5 (W, (S o gt o IO
Ommed D (b oms b YL
My lp b (S oS ool
20y WA gge0me ;0 YU loldo jl (59,0 9 (SMS
B9 Slye > sl BUS) S e s |
OYolee b Jbe @bs woles 0 g cpes |

@. [TACTETM Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License




Y V¥ )LQ—j ALY b)w N 8,9 ‘(!‘3).)9 ‘:wlﬁw‘)b) Ol S e

Gy i g imgi W ] didls dgie
Sl Cusl b )90 (galaB (¢S m 4 ()
Sl g 9 (IW slacS ool o loxin i
Gl S,8E lelge plgiear 1) (S,

M gl by &Sl pogas 3 (VeoF) 'SB 5 55
whe &lse Olsisa ) o lpse Gl 3
S o Colan gl oo slad 4 Slojl g e
& Cunl W5 4 slad s G 3 b 5y 0uls Cuod
55 helge glgiedr Cuta 2,985k 5 eloil Coles
...\3)].) u;l)m u,um umu .))Slo.c CM.QB?A » &S Wlods
on it bl e Sl (S > &S g sk
2 295 plradl b cate 3)58 L 5 (sloin] Cola
o3 (IS (fye JWgd g loye JliSiu Sl

o
& Wdged pasuiio (YoVF) s 9 (JloS (golos
Caonl il laye s )3 (slad > BT 4y Lo Jiluwo

Sg0 yasudie (VoV+) (Slimd il o jl5y05 5 (oYL
o cllad g o Caslow 31 cod gl @b o MBI oS
35 (VW) oo (lus] 5 (o 13 (Simp
g (K Bluo & dog &5 didgel (sl
oI bled erly8 ) (ol ad s SME] D Cas dine;
ek s o cab pMel fix oly (o 229
Sy clagiagh @l b pegads cnl ) ol
4 Cool guod (Y0IV) o) Kan g (ol g (Y+V)
S5 o Slojl G Kb gty (0 S
Mok g e clld S Cyg0 4] BT 4 22
Sljle g Sap (Sle 4wy I8 e
b Bhns Oleye Gl 3B ilwluly cud b
SHSSS 4 e Al (pl & bloie ol
P el ]S el 20,5 0 (s G
3 S s ol ghe 0 ol 4 g 5 i

1. Gunz &Gunz

oo @ s (o gl B 39y e
5 (Y1) 95 5 o 3300 225 Sinh
G 509 (gigpel (glad ) &5 Kidgad jasule
Slojlo 5 (Simyd oy cunbiw b cov ol 43y
oS cusly pMel i e o dag cpl by I8
—oReh @ b gegad il p pol Llegh s
$093S g (ol 5 (VoTY) hlSer 5 53 b
W] dlie &Spl & a9 b Casl o (Y4V)
bl Sl wnl Sinh dliee Ky (5lab
A cos |y gl G ie e Sinpd
Kioyd Ul 03,8 o dlis (pl a2 I8
d90 yeen 3 GMS g wre G Slajle BB
Ao oyl bl atily 550 loye )0 (glad > gMB
o Glojl G Sy glacud)b 5l 26
e S Gl 053 a9 ddy> &y 3l )3l S D iy
b lediyl g (oolidolyy halds o omde Jool 2L
S ligye 03 )8 6Ny 4> sl g 49l
WS (o JU3 Ty (rlie ddudd 395 (gleb o el >
Jyol ol » Goine hlad g I ile) 4
Gl b 5 350 sloialy Wl e Cunl Ao
P Ol (W slaain culey il )85
9313 SIS 9 e LI (5559 dlex S laojo (S
dg 3o 1) ODSB)p9 (ST g (5] 48 Ll

Y-S}
) S s <l gl ) 48 ol i dalsd
Sl 34 (53559 Oluye S e Ol e
caly Jlas 3 b Jb ol btz seae |y (650 ye
3915 (ghb > ST iy > ENS] (it g 45
Ol 5l o) MY &S Lire (s Dy duo > VA
ol o L byl > (23559 Olaye (slad > 3

Iy aldlas plo bl b iagh puld peiiuwe

@. YA Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VE0) Ll ¥ 0,lond 1) 893 ¢ (o} 9 (owliniylyy Colalllas vy

SN Kb g 9> 5l Cov sdes ygbody 45 ]
5 oY sldB)B) b Jid e
Jol 3525 3 0de cqyonl 51 (Yo o¥ Sl y905
5 S5 sgine S i)l gmey sl B
g il )b (5559 > Cute (IUS] Kb g g dlox]
 SWI L8y > s Bligly) cleygile

2 salgs )3 ),;L? o
S ) sote Sl Cud il I Slojl U] Sin 8
Obe » S slajlun 5 o)l (S S
Slgs oo Alis ol & At J1)05 51 (5559 (leye
ooy Ole > Sl GBI GpSUSS 4 e
@ Slojle W Sap Jile 4 25 (i)
MW &) s (I oo jlin sl dlawl
bl 2 IS ygb 30,5 oo (o359 Sl S48
Jole S e 4 (I Simjd ol ingl
Colax 3)90 (objyg luye sldp BB 5 Jso
$Swye Ghjgel GUISBlcaws gyepl jd )3 )18
b)) s b Wlg e (o8))9 loolRil g o
—hoe 3 cute (S Simjh 5 g2 bl 5 (S
@ &5 obhaldlie g booysd (hpaely g (23555 s
2 led ()b By ploye SW S (lis))
S Sl I Sy 5 e BT 35 Sbx]
rolb ool @l & dag b led plasl (3559 5
P Spyd glacdld syl L b 23,5 o dlpiddie
b )bxin (655 IS g bl (o5 sloolRils
Sypo nde (g6 2305 ol 1y GBI sl ti g
Olye e > sl B e Cap 1) e
OiRoR S & dag b roren Dged oal)8 (o355
—ddy> MBI jaudie dloul b U 23,5 o dlpiuiiy pols
Sl B (655 ISD cax p |y asly o

903wl (259 Olye

2. Gargalianos, Laios & Theodorakis

e S 5 fise el i s
rgad ) adgl i dbol 4 g b Slojl Sia b
Ol 29 9 40 e 3 Blgi oo (Sle8 o SIS 29000
by p Kiayd bl aush glodyns LSU e
i caldy 5 S e 3lee 2
(55 s g 5 68108 lie g5l 9 BN
sl &5 e (555 St b 2,38 Lo il ] sl
Dy e )8 st ploxl g QU sl yie oles]
4 303l e QLI Cage b SKjd (ponen
GBlial g S, Glaal le (oguwen dbul g ojlojle
ORIBl a3 685 Jale ol 929 (o (Slojl
VooV il g 2)ldy ) ol (5908
e (255 s g5 (o (Slojl ST Sim b
o iles @l 1y (5509 laye > B 4 a2
Sk Sz 2 (pollae sl Mg e dlins
e @ led @al 1) (5559 Glaye gl 5
g S 3 (555 i (Slojl GIST S 6
dloie wold (5 gl gl S
owls gl oyl (B sy oS sla Jlojle
S dien @bl & el e cuse
OBy )b sl g (IS (sl
S5, L guuod o8 At (Kim 5 (5l ool
U8y o 4eiY (YWY ((5ygmml) SIEUST (g5
P9l o8y9 Gy 3 Slab s BT L Billas
~olsy slasal b g (928 GBI aduds da 35 plls
Sgsiyl 9 Jpol b (SW L8, 4 (piie (315
Syl o (23l )90 )3 9 Sl (gl > 5
835 oMo Cul (e e slad > 5 (pasud 5
B W (6 pS s (olial g s chalé g a3 5l
SIS By 4y e (BLIply, slaanlp oS
W] Cpnasils 5 i5S0) agliad comlue Jolis

1. Hersey, Blanchard & Johnson

@. [TACTETM Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License



VFey )LQ—j ALY b)w N 8,9 ‘(!‘3).)9 anlawau‘s) Ol S e

Akcamete, G., Kayhan, N., & Yildirim,
A. (2017). Scale of Professional Ethics
for Individuals Working in the Field of
Special  Education: Validity and
Reliability Study. Cypriot Journal of
Educational Sciences, 12(4), 202-217.
Armold, P. J. (1994). Sport and moral
education. Journal of Moral
Education, 23(1), 75-89.

Batavia, C., Bruskotter, J. T., & Nelson,
M. P. (2020). Pathways from
environmental ~ ethics to  pro-
environmental behaviours? Insights
from psychology. Environmental
Values, 29(3), 317-337.

Budziszewski, R. (2019). “Get
Tough!”: A Case Study on the
Development of the Sport Ethic in
Youth Lacrosse. Thesis for Master of
Science (MS), Kinesiology and Health
Science, Utah State University

Decker, D. M., Wolfe, J. L., & Belcher,
C. K. (2021). A 30-Year Systematic
Review of Professional Ethics and
Teacher Preparation. The Journal of
Special Education, 55 (4), 201-212.
Dehghani, A. (2020). Factors affecting
professional ethics development in
students: A qualitative study. Nursing
ethics, 27(2), 461-469.

Duffy, P., Hartley, H., Bales, J., Crespo,
M., Dick, F., Vardhan, D., ... & Curado,
J. (2011). Sport coaching as a
‘profession’: Challenges and future
directions. International Journal of
Coaching Science, 5(2), 93-123.

Duke, A. (2010). Mississippi basketball
coach accused of whipping players.
CNN. NESN Newswire, 2, 1-7,

Eime, R. M., Young, J. A., Harvey, J.
T., Charity, M. J., & Payne, W. R.
(2013). A systematic review of the
psychological and social benefits of

10.

11.

12.

13.

14.

15.

16.

17.

&bo
participation in sport for children and
adolescents: informing development of
a conceptual model of health through
sport.  International  journal of
behavioral nutrition and physical
activity, 10(1), 98.

Emadi, M., Kamali, F., & Hoseini, H.
(2016). Analysis of Factors Affecting
the Efficiency of Football Coaches and
Players at Basic Level in Iran. Sport
Management Studies, 8(35), 119-136.
In Persian.

Eydi, H., Shabani, K, Amiri, J. (2016).
Standardization of professional ethics
questionnaire of sporting coaches.
Applied Research of Sport
Management, 5(1), 11-22. In Persian
Forsyth, D. R. (1992). Judging the
morality of business practices: The

influence  of  personal moral
philosophies. Journal of business
Ethics, 11(5-6), 461-470.

Gargalianos, D., Laios, A., &

Theodorakis, N. (2003). Leadership and
power: Two important factors for
effective coaching. International Sports
Journal, 24, 150-154.

Giacalone, R. A., & Jurkiewicz, C. L.
(2003). Right from wrong: The
influence of spirituality on perceptions
of unethical business activities. Journal
of business Ethics, 46(1), 85-97.

Gunz, H. P., & Gunz, S. P. (2006).
Professional ~ ethics in  formal
organizations. Professional service
firms, 24, 257-281.

Hajipour, A., Hamidi, M., Sajjadi, S.
N., & Khabiri, M. (2019). Relational
Model Self-Determination Motive with
Sport Ethics of Elite Athletes of Iran
(Case Study: Iran Football League).
Sport Psychology Studies, 27, 19-40. In
Persian.

Hardman, A., Jones, C., & Jones, R.
(2010). Sports coaching, virtue ethics
and emulation. Physical Education and
Sport Pedagogy, 15(4), 345-359.

@. YA Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License


https://www.un-pub.eu/ojs/index.php/cjes/article/view/2902
https://www.un-pub.eu/ojs/index.php/cjes/article/view/2902
https://www.un-pub.eu/ojs/index.php/cjes/article/view/2902
https://www.un-pub.eu/ojs/index.php/cjes/article/view/2902
https://www.un-pub.eu/ojs/index.php/cjes/article/view/2902
https://www.un-pub.eu/ojs/index.php/cjes/article/view/2902
https://www.tandfonline.com/doi/abs/10.1080/0305724940230106
https://www.tandfonline.com/doi/abs/10.1080/0305724940230106
https://www.tandfonline.com/doi/abs/10.1080/0305724940230106
https://www.ingentaconnect.com/content/whp/ev/2020/00000029/00000003/art00005
https://www.ingentaconnect.com/content/whp/ev/2020/00000029/00000003/art00005
https://www.ingentaconnect.com/content/whp/ev/2020/00000029/00000003/art00005
https://www.ingentaconnect.com/content/whp/ev/2020/00000029/00000003/art00005
https://www.ingentaconnect.com/content/whp/ev/2020/00000029/00000003/art00005
https://www.ingentaconnect.com/content/whp/ev/2020/00000029/00000003/art00005
https://digitalcommons.usu.edu/gradreports/1357/
https://digitalcommons.usu.edu/gradreports/1357/
https://digitalcommons.usu.edu/gradreports/1357/
https://digitalcommons.usu.edu/gradreports/1357/
https://digitalcommons.usu.edu/gradreports/1357/
https://digitalcommons.usu.edu/gradreports/1357/
https://journals.sagepub.com/doi/abs/10.1177/0022466921989303
https://journals.sagepub.com/doi/abs/10.1177/0022466921989303
https://journals.sagepub.com/doi/abs/10.1177/0022466921989303
https://journals.sagepub.com/doi/abs/10.1177/0022466921989303
https://journals.sagepub.com/doi/abs/10.1177/0022466921989303
https://journals.sagepub.com/doi/abs/10.1177/0969733019845135
https://journals.sagepub.com/doi/abs/10.1177/0969733019845135
https://journals.sagepub.com/doi/abs/10.1177/0969733019845135
https://journals.sagepub.com/doi/abs/10.1177/0969733019845135
https://www.dbpia.co.kr/Journal/articleDetail?nodeId=NODE02488979
https://www.dbpia.co.kr/Journal/articleDetail?nodeId=NODE02488979
https://www.dbpia.co.kr/Journal/articleDetail?nodeId=NODE02488979
https://www.dbpia.co.kr/Journal/articleDetail?nodeId=NODE02488979
https://www.dbpia.co.kr/Journal/articleDetail?nodeId=NODE02488979
https://www.dbpia.co.kr/Journal/articleDetail?nodeId=NODE02488979
https://nesn.com/2010/11/mississippi-high-school-basketball-coach-accused-of-whipping-players/
https://nesn.com/2010/11/mississippi-high-school-basketball-coach-accused-of-whipping-players/
https://nesn.com/2010/11/mississippi-high-school-basketball-coach-accused-of-whipping-players/
https://ijbnpa.biomedcentral.com/articles/10.1186/1479-5868-10-98
https://ijbnpa.biomedcentral.com/articles/10.1186/1479-5868-10-98
https://ijbnpa.biomedcentral.com/articles/10.1186/1479-5868-10-98
https://ijbnpa.biomedcentral.com/articles/10.1186/1479-5868-10-98
https://ijbnpa.biomedcentral.com/articles/10.1186/1479-5868-10-98
https://ijbnpa.biomedcentral.com/articles/10.1186/1479-5868-10-98
https://ijbnpa.biomedcentral.com/articles/10.1186/1479-5868-10-98
https://ijbnpa.biomedcentral.com/articles/10.1186/1479-5868-10-98
https://ijbnpa.biomedcentral.com/articles/10.1186/1479-5868-10-98
https://ijbnpa.biomedcentral.com/articles/10.1186/1479-5868-10-98
https://ijbnpa.biomedcentral.com/articles/10.1186/1479-5868-10-98
https://smrj.ssrc.ac.ir/m/article_721.html?lang=en
https://smrj.ssrc.ac.ir/m/article_721.html?lang=en
https://smrj.ssrc.ac.ir/m/article_721.html?lang=en
https://smrj.ssrc.ac.ir/m/article_721.html?lang=en
https://smrj.ssrc.ac.ir/m/article_721.html?lang=en
https://smrj.ssrc.ac.ir/m/article_721.html?lang=en
https://journals.pnu.ac.ir/article_2982_bfd93b4c7d45f5e23c11f801583adbd3.pdf
https://journals.pnu.ac.ir/article_2982_bfd93b4c7d45f5e23c11f801583adbd3.pdf
https://journals.pnu.ac.ir/article_2982_bfd93b4c7d45f5e23c11f801583adbd3.pdf
https://journals.pnu.ac.ir/article_2982_bfd93b4c7d45f5e23c11f801583adbd3.pdf
https://journals.pnu.ac.ir/article_2982_bfd93b4c7d45f5e23c11f801583adbd3.pdf
https://link.springer.com/article/10.1007/BF00870557
https://link.springer.com/article/10.1007/BF00870557
https://link.springer.com/article/10.1007/BF00870557
https://link.springer.com/article/10.1007/BF00870557
https://link.springer.com/article/10.1007/BF00870557
https://liderancaecoaching.webnode.com/_files/200000042-72721736c8/2003%20Leadership%20and%20power%20-%20two%20important%20factors%20for%20effective%20coaching.pdf
https://liderancaecoaching.webnode.com/_files/200000042-72721736c8/2003%20Leadership%20and%20power%20-%20two%20important%20factors%20for%20effective%20coaching.pdf
https://liderancaecoaching.webnode.com/_files/200000042-72721736c8/2003%20Leadership%20and%20power%20-%20two%20important%20factors%20for%20effective%20coaching.pdf
https://liderancaecoaching.webnode.com/_files/200000042-72721736c8/2003%20Leadership%20and%20power%20-%20two%20important%20factors%20for%20effective%20coaching.pdf
https://liderancaecoaching.webnode.com/_files/200000042-72721736c8/2003%20Leadership%20and%20power%20-%20two%20important%20factors%20for%20effective%20coaching.pdf
https://link.springer.com/article/10.1023/A:1024767511458
https://link.springer.com/article/10.1023/A:1024767511458
https://link.springer.com/article/10.1023/A:1024767511458
https://link.springer.com/article/10.1023/A:1024767511458
https://link.springer.com/article/10.1023/A:1024767511458
https://www.emerald.com/insight/content/doi/10.1016/S0733-558X(06)24010-2/full/html
https://www.emerald.com/insight/content/doi/10.1016/S0733-558X(06)24010-2/full/html
https://www.emerald.com/insight/content/doi/10.1016/S0733-558X(06)24010-2/full/html
https://www.emerald.com/insight/content/doi/10.1016/S0733-558X(06)24010-2/full/html
https://spsyj.ssrc.ac.ir/m/article_1746.html?lang=fa
https://spsyj.ssrc.ac.ir/m/article_1746.html?lang=fa
https://spsyj.ssrc.ac.ir/m/article_1746.html?lang=fa
https://spsyj.ssrc.ac.ir/m/article_1746.html?lang=fa
https://spsyj.ssrc.ac.ir/m/article_1746.html?lang=fa
https://spsyj.ssrc.ac.ir/m/article_1746.html?lang=fa
https://spsyj.ssrc.ac.ir/m/article_1746.html?lang=fa
https://www.tandfonline.com/doi/abs/10.1080/17408980903535784
https://www.tandfonline.com/doi/abs/10.1080/17408980903535784
https://www.tandfonline.com/doi/abs/10.1080/17408980903535784
https://www.tandfonline.com/doi/abs/10.1080/17408980903535784

VFe) )LQ—} ARS a,Lo.Jé I 0593 ¢ 0.43)‘)9 u*“'“’u'” Ol

18.

19.

20.

21.

22.

23.

24,

25.

26.

Hersey, P., Blanchard, K. H., &
Johnson, D. E. (2007). Management of
organizational behavior (Vol. 9).
Upper Saddle River, NJ: Prentice hall.
Hossini, H., Shafiee Poor, R., & Emadi,
M. (2018). The codification of a model
of coach selection in lIran premier
league football teams. Sport Physiology
& Management Investigations, 9(4),
55-68. (In Persian).

Jordan, J. S., Greenwell, T. C., Geist, A.
L., Pastore, D. L., & Mahony, D. F.
(2004). Coaches' perceptions of
conference code of ethics. The Physical
Educator, 61(3).

Kamali, F; Manochehri Nezhad, M;
Hakak Zadeh, M. (2021). Designing an
Ethical Decision-Making Model for
Professional Football Referees in Iran.
Sport Psychology Studies, 9(34), 120-
138. In Persian.
DOI: 10.22089/spsyj.2020.9405.2030
Khosravi zadeh, W; Khalaji, H;
Mandali zadeh, Z. (2019). Compilation
of the ethical charter of the coaches of
the sports delegations of Markazi
province, Human resource management
in sports, 6 (2), 357-374. In Persian.
Lampe, J. R. (1994). Teacher Education
Students' Moral Development and
Ethical Reasoning Processes .
Budziszewski, R. (2019). “Get
Tough!”: A Case Study on the
Development of the Sport Ethic in
Youth Lacrosse. Thesis for Master of
Science (MS), University of Texas.
Malekian, E., Tucklenia, E. (2015).
Investigating the Impact of Ethical
Culture on Audit Quality under the
Time Budget Pressure. Auditing, theory
and practice, 1(1):21-48. In Persian
Mallett, C. J., Trudel, P., Lyle, J., &
Rynne, S. B. (2009). Formal vs.
informal coach education. International
Journal of Sports Science & Coaching,
4(3), 325-364.

Marta, J. K., Singhapakdi, A., Lee, D.
J., Sirgy, M. J., Koonmee, K., &
Virakul, B. (2013). Perceptions about

27.

28.

29.

30.

31.

32.

33.

\Y¥

ethics institutionalization and quality of
work life: Thai versus American
marketing managers. Journal of
Business Research, 66(3), 381-389.
Milano, M., & Chelladurai, P. (2011).
Gross domestic sport product: The size
of the sport industry in the United
States. Journal of Sport Management,
25(1), 24-35.

Mohammadzadeh Afkhami, Y;
Najafzadeh, MR; Barghi Moghaddam,
j; Janani, H. (2021). Studying the
Factors  Affecting the  Ethics
Improvement of Iranian Professional
Football Athletes.
Sport Psychology Studies, 9(34), 100-
118. In Persian.
DOI: 10.22089/spsyj.2020.8702.1941
Oshorne, B. (2017). Legal and Ethical
Implications of Athletes’ Biometric
Data Collection in  Professional
Sport. Marg. Sports L. Rev, 28, 37.
Parent, S., Fortier, K., Vaillancourt-
Morel, M. P., Lessard, G., Goulet, C.,
Demers, G., ... & Hartill, M. (2020).
Development and initial  factor
validation of the French Conformity to
the Sport Ethic Scale
(CSES). Canadian Journal of
Behavioural Science/Revue canadienne
des sciences du comportement. 52(4),
331-336.

Rabiee Mandejin M.R. (2020). Model
of the Role of Moral Tension in the
Professional Athletes' Burnout. Sport
Psychology Studies, 8(29), 137-50. In
Persian.

Rest, J. R., Thoma, S. J., & Bebeau, M.
J. (1999). Postconventional moral
thinking: A neo-Kohlbergian approach.
New York: Psychology Press.

Salimi, M., & Keshvari, F. (2020).
Effects of Intellectual Capital on
Organizational Innovation and
Organizational Agility in Staff of Youth
and Sport Offices: Role of Professional
Ethics Mediator. Human Resource
Management In Sport Journal ,7, 61-
79.

@. [TACTETM Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License


https://www.amazon.com/Management-Organizational-Behavior-10th-Hersey/dp/0132556405
https://www.amazon.com/Management-Organizational-Behavior-10th-Hersey/dp/0132556405
https://www.amazon.com/Management-Organizational-Behavior-10th-Hersey/dp/0132556405
https://www.amazon.com/Management-Organizational-Behavior-10th-Hersey/dp/0132556405
https://www.sportrc.ir/article_60144.html?lang=en
https://www.sportrc.ir/article_60144.html?lang=en
https://www.sportrc.ir/article_60144.html?lang=en
https://www.sportrc.ir/article_60144.html?lang=en
https://www.sportrc.ir/article_60144.html?lang=en
https://www.sportrc.ir/article_60144.html?lang=en
https://www.proquest.com/openview/fcaa82e4077e1d5a3c860c29cb091c94/1?pq-origsite=gscholar&cbl=35035
https://www.proquest.com/openview/fcaa82e4077e1d5a3c860c29cb091c94/1?pq-origsite=gscholar&cbl=35035
https://www.proquest.com/openview/fcaa82e4077e1d5a3c860c29cb091c94/1?pq-origsite=gscholar&cbl=35035
https://www.proquest.com/openview/fcaa82e4077e1d5a3c860c29cb091c94/1?pq-origsite=gscholar&cbl=35035
https://www.proquest.com/openview/fcaa82e4077e1d5a3c860c29cb091c94/1?pq-origsite=gscholar&cbl=35035
https://spsyj.ssrc.ac.ir/mobile/article_2256.html?lang=en
https://spsyj.ssrc.ac.ir/mobile/article_2256.html?lang=en
https://spsyj.ssrc.ac.ir/mobile/article_2256.html?lang=en
https://spsyj.ssrc.ac.ir/mobile/article_2256.html?lang=en
https://spsyj.ssrc.ac.ir/mobile/article_2256.html?lang=en
https://spsyj.ssrc.ac.ir/mobile/article_2256.html?lang=en
https://spsyj.ssrc.ac.ir/mobile/article_2256.html?lang=en
http://shm.shahroodut.ac.ir/article_1536.html
http://shm.shahroodut.ac.ir/article_1536.html
http://shm.shahroodut.ac.ir/article_1536.html
http://shm.shahroodut.ac.ir/article_1536.html
http://shm.shahroodut.ac.ir/article_1536.html
http://shm.shahroodut.ac.ir/article_1536.html
https://files.eric.ed.gov/fulltext/ED375129.pdf
https://files.eric.ed.gov/fulltext/ED375129.pdf
https://files.eric.ed.gov/fulltext/ED375129.pdf
https://files.eric.ed.gov/fulltext/ED375129.pdf
https://files.eric.ed.gov/fulltext/ED375129.pdf
https://files.eric.ed.gov/fulltext/ED375129.pdf
https://files.eric.ed.gov/fulltext/ED375129.pdf
https://files.eric.ed.gov/fulltext/ED375129.pdf
https://www.emerald.com/insight/content/doi/10.1108/MAJ-10-2012-0761/full/html
https://www.emerald.com/insight/content/doi/10.1108/MAJ-10-2012-0761/full/html
https://www.emerald.com/insight/content/doi/10.1108/MAJ-10-2012-0761/full/html
https://www.emerald.com/insight/content/doi/10.1108/MAJ-10-2012-0761/full/html
https://www.emerald.com/insight/content/doi/10.1108/MAJ-10-2012-0761/full/html
https://journals.sagepub.com/doi/abs/10.1260/174795409789623883
https://journals.sagepub.com/doi/abs/10.1260/174795409789623883
https://journals.sagepub.com/doi/abs/10.1260/174795409789623883
https://journals.sagepub.com/doi/abs/10.1260/174795409789623883
https://journals.sagepub.com/doi/abs/10.1260/174795409789623883
https://www.sciencedirect.com/science/article/abs/pii/S0148296311002967
https://www.sciencedirect.com/science/article/abs/pii/S0148296311002967
https://www.sciencedirect.com/science/article/abs/pii/S0148296311002967
https://www.sciencedirect.com/science/article/abs/pii/S0148296311002967
https://www.sciencedirect.com/science/article/abs/pii/S0148296311002967
https://www.sciencedirect.com/science/article/abs/pii/S0148296311002967
https://www.sciencedirect.com/science/article/abs/pii/S0148296311002967
http://search.ebscohost.com/login.aspx?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=08884773&AN=59667719&h=8O4Cq%2B223qkhHtcgD%2BVyJg6LeTfTJgqpOmkrTzyYTSx8hXtBJVA%2FGoAmeAQmiYWbsCwA9G%2FvAZbSPLt7UxN7IA%3D%3D&crl=c
http://search.ebscohost.com/login.aspx?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=08884773&AN=59667719&h=8O4Cq%2B223qkhHtcgD%2BVyJg6LeTfTJgqpOmkrTzyYTSx8hXtBJVA%2FGoAmeAQmiYWbsCwA9G%2FvAZbSPLt7UxN7IA%3D%3D&crl=c
http://search.ebscohost.com/login.aspx?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=08884773&AN=59667719&h=8O4Cq%2B223qkhHtcgD%2BVyJg6LeTfTJgqpOmkrTzyYTSx8hXtBJVA%2FGoAmeAQmiYWbsCwA9G%2FvAZbSPLt7UxN7IA%3D%3D&crl=c
http://search.ebscohost.com/login.aspx?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=08884773&AN=59667719&h=8O4Cq%2B223qkhHtcgD%2BVyJg6LeTfTJgqpOmkrTzyYTSx8hXtBJVA%2FGoAmeAQmiYWbsCwA9G%2FvAZbSPLt7UxN7IA%3D%3D&crl=c
http://search.ebscohost.com/login.aspx?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=08884773&AN=59667719&h=8O4Cq%2B223qkhHtcgD%2BVyJg6LeTfTJgqpOmkrTzyYTSx8hXtBJVA%2FGoAmeAQmiYWbsCwA9G%2FvAZbSPLt7UxN7IA%3D%3D&crl=c
https://spsyj.ssrc.ac.ir/article_2235.html?lang=en
https://spsyj.ssrc.ac.ir/article_2235.html?lang=en
https://spsyj.ssrc.ac.ir/article_2235.html?lang=en
https://spsyj.ssrc.ac.ir/article_2235.html?lang=en
https://spsyj.ssrc.ac.ir/article_2235.html?lang=en
https://spsyj.ssrc.ac.ir/article_2235.html?lang=en
https://spsyj.ssrc.ac.ir/article_2235.html?lang=en
https://spsyj.ssrc.ac.ir/article_2235.html?lang=en
https://spsyj.ssrc.ac.ir/article_2235.html?lang=en
https://heinonline.org/HOL/LandingPage?handle=hein.journals/mqslr28&div=6&id=&page=
https://heinonline.org/HOL/LandingPage?handle=hein.journals/mqslr28&div=6&id=&page=
https://heinonline.org/HOL/LandingPage?handle=hein.journals/mqslr28&div=6&id=&page=
https://heinonline.org/HOL/LandingPage?handle=hein.journals/mqslr28&div=6&id=&page=
https://psycnet.apa.org/record/2020-01345-001
https://psycnet.apa.org/record/2020-01345-001
https://psycnet.apa.org/record/2020-01345-001
https://psycnet.apa.org/record/2020-01345-001
https://psycnet.apa.org/record/2020-01345-001
https://psycnet.apa.org/record/2020-01345-001
https://psycnet.apa.org/record/2020-01345-001
https://psycnet.apa.org/record/2020-01345-001
https://psycnet.apa.org/record/2020-01345-001
https://psycnet.apa.org/record/2020-01345-001
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=752030
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=752030
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=752030
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=752030
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=752030
https://www.taylorfrancis.com/books/mono/10.4324/9781410603913/postconventional-moral-thinking-james-rest-darcia-narv-ez-stephen-thoma-muriel-bebeau-muriel-bebeau
https://www.taylorfrancis.com/books/mono/10.4324/9781410603913/postconventional-moral-thinking-james-rest-darcia-narv-ez-stephen-thoma-muriel-bebeau-muriel-bebeau
https://www.taylorfrancis.com/books/mono/10.4324/9781410603913/postconventional-moral-thinking-james-rest-darcia-narv-ez-stephen-thoma-muriel-bebeau-muriel-bebeau
https://www.taylorfrancis.com/books/mono/10.4324/9781410603913/postconventional-moral-thinking-james-rest-darcia-narv-ez-stephen-thoma-muriel-bebeau-muriel-bebeau
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=751490
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=751490
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=751490
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=751490
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=751490
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=751490
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=751490
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=751490

Yo

34.

35.

36.

\

VFey )Lg‘j ALY b)w N 8,9 ‘(!‘3).)9 anlawau‘s) Ol S e

Shields, D., Bredemeier, B. L., LaVoi,
N. M., & Power, F. C. (2005). The sport
behaviour of youth, parents and
coaches. Journal of Research in
Character Education, 3(1), 43-59.
Smith, R. E., Smoll, F. L., & Cumming,
S. P. (2007). Effects of a motivational
climate intervention for coaches on
young athletes’ sport performance
anxiety. Journal of sport and exercise
psychology, 29(1), 39-59.

Stoll, S., & Beller, J. M. (2010). Moral
reasoning in athlete populations: A 20-

37.

38.

year review, Thesis for Master of
Science (MS), Ohio State University.
Thompson, M., & Dieffenbach, K.
(2016). Measuring professional ethics
in coaching: Development of the PISC-
Q. Ethics & Behavior, 26(6), 507-523.
Zarei. H., Gharibi, H., Nikmarmam. N.,
Jahani, H. (2021). Association between
Institutionalization of Ethical Culture
with Quality of Work Life. Ethics in
Science and Technology, 6(2), 22-30.
In Persian.

SHOEL

Al obobyo> g ST woljB
sld > Dl L Sl Dl Koy blsl oo s (VF))

NeY-Y2 (YO

a8 0allS 0 e yuel (g e

wsbig eolidply, oldlhe . by Oleye 5o
10.22089/SPSYJ.2021.9958.2092 sz s dwls

~

%

/Sabzi, A. H; Golzadeh, F; Aghazadeh, A; & Heidarian Bai, E. (2022).\
Explaining of Correlational Model of Organizational Ethical Culture
with Professional Ethics in Sport Coaches. Sport Psychology Studies,
\11(39), 103-26. In Persian. DOI: 10.22089/SPSYJ.2021.9958.2092

@. YA Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public License


https://edwp.educ.msu.edu/kin/wp-content/uploads/sites/29/2020/06/KIN173_3_1_Shields_2005_TheSportBehaviorOf.pdf
https://edwp.educ.msu.edu/kin/wp-content/uploads/sites/29/2020/06/KIN173_3_1_Shields_2005_TheSportBehaviorOf.pdf
https://edwp.educ.msu.edu/kin/wp-content/uploads/sites/29/2020/06/KIN173_3_1_Shields_2005_TheSportBehaviorOf.pdf
https://edwp.educ.msu.edu/kin/wp-content/uploads/sites/29/2020/06/KIN173_3_1_Shields_2005_TheSportBehaviorOf.pdf
https://edwp.educ.msu.edu/kin/wp-content/uploads/sites/29/2020/06/KIN173_3_1_Shields_2005_TheSportBehaviorOf.pdf
https://journals.humankinetics.com/view/journals/jsep/29/1/article-p39.xml
https://journals.humankinetics.com/view/journals/jsep/29/1/article-p39.xml
https://journals.humankinetics.com/view/journals/jsep/29/1/article-p39.xml
https://journals.humankinetics.com/view/journals/jsep/29/1/article-p39.xml
https://journals.humankinetics.com/view/journals/jsep/29/1/article-p39.xml
https://journals.humankinetics.com/view/journals/jsep/29/1/article-p39.xml
https://etd.ohiolink.edu/apexprod/rws_etd/send_file/send?accession=osu1365427134&disposition=inline
https://etd.ohiolink.edu/apexprod/rws_etd/send_file/send?accession=osu1365427134&disposition=inline
https://etd.ohiolink.edu/apexprod/rws_etd/send_file/send?accession=osu1365427134&disposition=inline
https://etd.ohiolink.edu/apexprod/rws_etd/send_file/send?accession=osu1365427134&disposition=inline
https://www.tandfonline.com/doi/abs/10.1080/10508422.2015.1060578
https://www.tandfonline.com/doi/abs/10.1080/10508422.2015.1060578
https://www.tandfonline.com/doi/abs/10.1080/10508422.2015.1060578
https://www.tandfonline.com/doi/abs/10.1080/10508422.2015.1060578
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=215023
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=215023
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=215023
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=215023
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=215023
https://www.sid.ir/en/Journal/ViewPaper.aspx?ID=215023

